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1300.1 Purpose and Scope

Wright State University is committed to creating a culture of respect and civility where all members of the Wright State community share a commitment to foster a climate where we demonstrate regard for the rights and welfare of others. 

This policy applies to the entire campus community, and is intended to promote civility and respect amongst all its members, including the administration, faculty, staff, students, contractors, consultants, and vendors. In this regard it serves to both define what is considered acceptable behavior and a mechanism to address behavior that violates University policy.

1300.2 Prohibition Against Bullying

Bullying by any member of the University’s community, including the administration, consultants, contractors, faculty, staff, students, and vendors, is prohibited. The University considers the following types of behavior examples of bullying when they are part of a pattern of conduct that a reasonable person would conclude as calculated to establish fear in another person:

· Gesture (or Non-Verbal) Bullying. This occurs when a person makes non-verbal threatening gestures such as, but not limited to: approaching another person with fists clinched or with one or more other fighting gestures which could reasonably be interpreted as threatening; brandishing a weapon; making gestures that would reasonably be interpreted as amorous or sexual in nature.

· Physical Bullying. This occurs when a person engages in physical actions such as, but not limited to: pushing; shoving; kicking; poking; tripping; assault, or threat of physical assault; damage to a person’s work area or property.

· Social Bullying. This occurs when a person engages in intimidating or threatening actions of a social nature such as, but not limited to: verbal insults or derision communicated by mail, email, text message, phone, or voicemail; deliberately interfering with mail, email, text messages, phone, voicemail, or other communication; spreading malicious rumors or gossip about another person; manipulating the workload of another person in a manner designed to cause that person to fail to perform his or her legitimate functions; inflicting menial tasks on an employee not in keeping with the employee’s normal responsibilities.

· Verbal Bullying. This occurs when a person does any of the following orally or in writing: slanders, ridicules, or maligns a person or his/her family; engages in persistent name calling which is hurtful, insulting, or humiliating; uses a person as the butt of jokes; makes remarks that would be viewed by others in the community as abusive and offensive; persistently interrupts another person or otherwise prevents another person’s legitimate attempts to speak; uses nicknames after being warned that the nickname is considered by the victim to be offensive; engages in constant criticism on matters unrelated to a person’s job performance or description or on matters that cannot be documented.

Bullying may be intentional or unintentional, which means the actor’s intent is irrelevant and will not be given consideration when appropriate disciplinary action is needed. 

1300.3 Prohibition Against Harassment

The creation or maintenance of a hostile environment through harassment by any member of the University’s community, including the administration, consultants, contractors, faculty, staff, students, and vendors, is prohibited. Such an environment exists where the harassing conduct is so severe, pervasive, and objectively offensive that:

· It inhibits or prevents a reasonable person access to activities, classes, events, facilities, or other campus amenities; or
· It inhibits or prevents a reasonable person from learning, researching, teaching, or working.

Severe conduct is a single incident or few incidences that are objectively egregious; examples include, but are not limited to, physical threats, assault, or the use of a deeply offensive and targeted racial slur. Pervasive conduct is a demonstrable pattern of behavior that is frequent, continuous, and ongoing. The conduct at issue may be non-verbal, physical, social, or verbal; examples of such conduct are provided in Section XXXX.2.

1300.4 Reporting

Any person who has experienced or witnessed a violation of this policy should report it by submitting a formal written complaint via the University’s Ethicspoint system. Such complaint may be reported anonymously. The University shall acknowledge receiving such complaint and promptly begin an investigation.

